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Permit No. l 
Bowling Green, Ohio 
Trustees to get compensation plan early next year 
A compensation plan for 
faculty and staff will be on 
the Board of Trustees' table 
early in 1999. 
The trustees' Financial 
Affairs and Facilities Com-
mittee on Nov. 6 endorsed 
the process proposed by 
President Sidney Ribcau for 
generating the plan. 
That process will begin 
with three appointed com-
mittees of no more than five 
faculty, administrative staff 
and classified staff, respec-
tively, the president said. In 
each case, he will appoint 
four committee members, 
while the appropriate con-
stituent group will select 
one, he said. 
Each of the three commit-
tees will generally compare 
University compensation-
particularly salaries-with 
that paid in similar setting.s, 
and suggest ways to raise the 
Bowling Green bar to com-
petitive levels. 
Ribcau will combine the 
three panels' reports into 
one, which he then intends 
to redistribute for input 
before writing a final report 
to the trustees in late winter 
or early spring. 
The faculty committees 
charge will include recom-
mendation of options for 
raising faculty salaries, in 
five to seven years, to the 
10th percentile among public 
institutions classified as 
either Research ll, Doctoral I 
or Doctoral II. 
Bowling Green is among 
52 universities nationwide 
with the Carnegie classifica-
tion of Doctoral I, meaning 
that they grant 40 or more 
doctoral degrees annually in 
five or more disciplines. 
Toledo, Akron and Miami are 
other Ohio universities in 
the same category. 
develand State and 
Wright State are Ohio insti-
tutions considered Doctoral 
II. The 59 universities in that 
classification grant either 10 
or more doctoral degrees per 
year in at least three disci-
plines, or 20 or more doctor-
ates in at least one discipline. 
Resean:h ll universities 
grant 50 or more doctoral 
degrees annually and receive 
$15.5-$40 million per year in 
federal support. Kent State 
and Ohio University are 
among the 31 institutions in 
that category. 
The highest classification 
is Resean:h I, where Ohio 
State and the University of 
Cincinnati are among the 88 
institutions which grant 50 
or more doctoral degrees and 
get more than $40 million in 
federal support each year. 
Last year, according to an 
Ohio State/American Asso-
ciation of University Profes-
sors (AAUP) survey, $51,344 
was the all-rank average 
salary of full-time University 
instructional faculty. 
j. Christopher Dalton, 
senior \ice president for 
finance, said the mix of 
faculty at each rank-from 
professor to lecturer-affects 
that figure, which placed 
Bowling Green last among 
11 public institutions in the 
state. Ohio State ($64,334) 
was at the top of the list, 
while Young.stown State 
($52.JO())wasjustabove 
BGSU in 10th place. 
Dalton noted that univer-
sities high on the list have a 
higher percentage of faculty 
at the upper ranks than 
Bowling Green. Others have 
kept full professors in part 
because, unlike the Univer-
sity, they haven't had an early 
retirement program, added 
Trustee Valerie Newell of 
Cincinnati. 
While Bowling Green's 
1991-98 figure was $51,344, 
the all-rank average salary 
among AAUPs public Re-
sean:h ll, Doctoral I and 
Doctoral ll institutions was 
$53,800. 
To be at the 10th percen-
tile among those institutions 
last year, and applying the 
Universitys percentage mix 
of instructional faculty, the 
Bowling Green average 
would have had to be 
$53,732. 
Getting to that level 
would cost roughly S 1.5 
million, excluding benefits, 
Dalton said. 
He also pointed out that 
with the retirement program 
ending, and fewer faculty 
retiring early, the all-rank 
average salary should rise. 
Trustee Delbert Latta of 
Bowling Green asked if the 
(Continued on page 4) 
ASC forwards placement proposal to new committee 
No sooner had President 
Sidney Ribcau told Adminis-
trative Staff Council about 
forming a committee to 
study compensation than 
ASC pro,;ded material for its 
consideration. 
After hearing the presi-
dent outline his plans for 
addressing the institutional 
priority of faculty and staff 
compensation, the council 
on NO\: 5 agreed to forward 
a proposal aimed at correct-
ing pay-range placement of 
administrative staff hired 
before 1996. 
The proposal will go to 
the yet-unnamed members of 
an administratiYe staff com-
mittee, one of three which 
will look at the question of 
compensation, particularly 
salaries. The committees, 
which also include faculty 
and classified staff panels, 
Technologically speaking 




will review how compensa-
tion at BGSU compares with 
peer institutions-not favor-
ably, Ribeau said-and what 
will be needed to change that 
in ftve years. 
His estimate for raising 
salaries to competitive levels 
is S2 million. But he be-
lieves, he said, that the previ-
ously-stated intention of 
dedicating at least SS00,000 
per year to the cause is at-
---
---·A 
Working in the College of Education and Human Dc\'dopments new IBM computer 
classroom at its Nov. 6 open house are Inge Klopping (standing, left), assistant dean for 
information scr\'ices, College of Business Administration; Blanche O'Bannon, EDCl, and 
Steven Russell, associate dean, College of Education and Human Development. 
tainable through increased 
enrollment {2.5 percent 
annual growth is the goal), 
residence hall occupancy, 
state subsidies and fees. 
He emphasized that the 
money will be separate from 
the salary pool for faculty 
and staff. And, while the 
objective for faculty salaries 
is an increase to the 10th 
percentile or above among 
similar institutions, ~that 
might or might not be the 
case~ for administrative staff, 
depending upon what the 
data shows, he added. 
The president said he·u 
put the three committees' 
reports into a plan which 
will be circulated for sugges-
tions before its presentation 
to the Board of Trustees in 
late winter or early spring. 
Considering that time-
table, ASCs Personnel Wel-
fare Committee hoped its 
placement proposal would be 
first on the new administra-
tive staff panels agenda. 
PWC Chair Pat Green said. 
Implementation of the 
I Administrati\·e Staff Corn-
. pensation Plan in January 
i 1996 brought staff who were 
I bel .. I ow pay-range rnm1rnums 
to that level. But the related 
issue of placement of staff 
who were hired before 1996 
hasn't been addressed. 
PWCs forwarded pro-
posal recommends that 
salaries of administrative 
staff employed at the Univer-
sity for four to six years be 
adjusted to the first quartile, 
while those of staff employed 
for seven or more vears be 
moved to the midPoint of 
their pay ranges. 
When the compensation 
plan was implemented, 
consultants indicated that 
employees typically progress 
to the first quartile in a pay 
range within four to six years 
and to the midpoint within 
seven to nine vears, accord-
ing to the written rationale 
for the PWC proposal. 
Using that method for 
determining past placement, 
about one-third of adminis-
trative staff employed at the 
University prior to the 1996 
compensation plan imple-
mentation aren·t placed 
correctly within their ranges, 
the rationale notes. That 
group includes staff who 
ha,·e received all possible 
merit increases. meaning 
their placement is due to 
reasons other than perf or-
rnance. it adds. 
The proposal also recom-
mends that administrative 
staff who were employed in 
1995 (before 1996 but not 
four or more years ago) be 
e,·aluated indi\;dualh- and 
receive salary adjusffitents 
accordingly. 
Indi\;dual exceptions in 
all three categories would be 
i;ietermined by the. human 
resources office. 
Accompan)'ing the pro-
posal are three possible 
scenarios for making the 
placement corrections, either 
in one, two or three years. 
PWC recommends that the 
adjustments be made at one 
time, but the estimated cost 
is about S495,000 and, as 
Green noted, the SS00,000 
that Ribeau has talked about 
setting aside annually would 
be di\;ded among three 
constituent groups. 
In the two-vear scenario, 
administrative' staff who have 
worked at the Universitv for 
more than 10 vears "';thout 
reaching the x{iidpoint of 
their pay range would do so 
during the first year. During 
the second vear, salaries of 
staff \\;th ~ven to nine vears' 
e~-perience would go to 'the 
midpoint. while those of staff 
\\;th four to six years· experi-
ence would be moved to the 
first quartile. 
In the three-,·ear scenario. 
salaries of staff in the seven-
to-nin~-year range would be 
adjusted during the second 
year. \\;th placement of those 
in the four-to-six-year range 
waiting until the third year. 
Green said the estimated 
costs \\;II change. regardless 
of scenario, but constant 
factors include assumptions 
that: 
•The funds would come 
(Continued on page 3) 
friends of University Libraries to honor 34 authors,· artist$ 
Thiny-four University 
faculty and staff will be 
recognized for their scholarly 
and creative achievements 
Wednesdav (Nov. 18) at the 
1998 Frie~ds Authors and 
Artists Reception. 
The winner of the annual 
Friend of the Library Award 
also will be announced at the 
18th annual event, set for 4-
5:30 p.m. in Jerome Library's 
Pallister Conference Room. 
The Friends of the Uni-
versity Libraries pays tribute 
each year to the previous 
year's accomplishments of 
University authors, anists, 
editors, journal editors, 
performers and composers. 
Since the organization 
instituted the annual recep-
tion, more than 575 indi-
\;duals have been honored. 
Those to be recognized 
this year include: 
•Elizabeth R. Allgeier, 
psychology. co-author of 
"Sexual Interactions: Basic 
Understandings w (Houghton-
Miffiin Co., 1998); 
•Joe Austin, popular 
culture, co-editor of "Genera-
tions of fouth: fouth Cultures 
and Histor)' in Twentieth 
CentU')' America" (New York 
Universitv Press, 1998); 
•Janet Ballweg. art, for 
participation in the 16th 
Hovt National An Show, 
Ne~· Castle. Pa .. Oct. 5-31, 
1997; 19th International 
Independante Exhibition of 
Prints in Kanagawa, Japan, 
Nov. 1-30, 1997; Parkside 
National Small Print Exhibi-
tion, Kenosha, \Vts., Jan. 18-
Feb. 19, 1998; 19th annual 
Paper in Particular National 
Exhibition. Feb. 1-28, 1998; 
Great Plains National, Havs. 
Kan., Feb. 20-March 17, · 
1998; Southern Graphics 
Council Traveling Exhibi-
tion, March 1998-March 
1999; 80th annual Toledo 
Area Artists Exhibition, 
Toledo Museum of An.Julr 
3-Aug. 9, 1998, and the 
Pressed and Pulled National 
Print Show, Milledgeville, 
Ga., August 1998; 
•Burton Beerman, music, 
for premiere performances of 
his compositions "A Begin-
ning for Multimedia Em;-
ronment" and "Again, A 
Beginning for Multimedia 
Em;ronment," lntermedia 
Festival, Nobles lntermedia 
Space, St. Paul. Minn., May 
8, 1998; "Oh, God. and 
Other Non-Religious Sto-
ries," a musical pla}: Univer-
sity of Georgia Multi-Media 
Space, Athens, Ga., Oct. 1, 
1997; "Righteous Moments 
II for Dance E11Semble," 
Footprints Dance Co., Han-
ford, Conn .• Nov. 20, 1997; 
"Water Lilies for Indian 
Flute, Interactive \Vrreless 
Sensors, Realtime Video 
Sampling and Processing and 
Dancer," Steim Performance 
Center, with the Roval Con-
servatory of the Ha<ig, 
Amsterdam, Netherlands. 
June 26, 1998, and "Whis-
pers for Dance Ensemble ... 
MU Szinhaz (MU Theatre), 
Budapest, Hungal'):July 14, 
1998; 
•Shawn Brady, WBGU-
n: for editing the 1998 
documental')' "Doyt Perry: A 
Coach for Life"; 
•Sherlon P. Brov.n, inter-
\·ention sen;ces, senior 
author of "Images of Mc: A 
Guide to Group \\'IJrk with 
:\frican-Amcrican Females" 
(All)n & Bacon, 1997); 
•\Vallace DePue, music 
composition and history 
(emeritus), author of "Crc-
atiw .Music Theo')' Skills" 
(Picardie Press, 1998); 
•Douglas . .\. Ferguson, 
telecommunications, co-
author of "The Broadcast 
Tdoision Ir.dustry" (Allyn & 
Bacon, 1998); 
•Rebecca Green, an 
history, author of "Once is 
Newr Enough: Textiles, Ances-
tors, Reburials in Highland 
Madagascar· (Indiana Uni-
versity An Museum, 1998); 
•Carl Holmberg, popular 
culture, author of "Sexuali-
ties and Popular Culture· 
(Sage Publications, 1998); 
• Vmcent Kantorski, 
music, compiler of "A Bibli-
ography of Source Readings in 
Music Education .. in the 
Detroit Studies in Music 
Bibliography Series 
(Harmonie Park Press, 
1998); 
• E. Charles Kanwischer, 
an, for participation in the 
following exhibitions: 
Antioch College, Yellow 
Springs. February 1998; 
Spring Exhibition, Arts 
Space, Lima, April 1998; 
Object Lessons, Richmond 
An Center, \Vmdsor. Conn., 
November 1997. and the 
80th annual Toledo Area 
Artists Exhibition, Toledo 
Museum of An, July-August 
1998, where he was a prize 
winner; 
•Kenneth Kip le, histOI)'. 
for being co-editor of "Bio-
logical Consequences of Euro-
pean Expansion, 1450-1800" 
(London Ash gate, 1997), and 
editor of "Plague, Pox, and 
Pestilence: Disease in Histon·" 
(Weidenfield & Nicholson: 
London, 1997): 
• Neocles B. Leon tis, 
chemistry, for co-editing 
"Molecular Modeling of 
~'uclcic Acids" (American 
Chemical Sociel): 1998); 
•Mark Marcin, an, for 
participation in the 80th 
annual Toledo Area Artists 
Exhibition, Toledo An Mu-
seum, July-August, 1998, 
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philosophy, author of "An 
Essay on the Modmt State• 
(Cambridge Unh·ersity Press, 
1998); 
•Thomas Muir, an, for 
participation in: the virtual 
exhibitions on the lnternet-
The White House Collection 
of American Crafts; Society 
of American Silversmiths 
Exhibition; National Endow-
ment for the Arts Permanent 
Collection; the national 
im;tational exhibitions-
The White House Collection 
of American Crafts Traveling 
Exhibition, 1995-98; New 
Acquisitions, Renwick Gal-
lery of the National Museum 
of American An, 
Smithsonian Institute, Wash-
ington D.C.,June 1998; 
Raised From Tradition: 
Holloware Past and Present. 
Seafirst Gallery, Seattle, 
Wash .• March-April 1998; 
1998 Raised Metal Sculpture 
Exhibition, \Vtlliam Traver 
Gallery, Seattle, Wash., 
March-April 1998; Chainart, 
a collaborative drawing 
exhibition at Paint Creek 
Center for the Arts, Roches-
ter, Mich .• May 1998; na-
tional competitive exhibi-
tions-Best of 1998, Ohio 
Designer Craftsmen, Ohio 
Craft Museum. Columbus, 
April 1998; regional exhibi-
tions-Regional Anists 
Biennial, Fon Wavne (Ind.) 
Museum of Art. May-July 
1998; 11th annual Roots of 
Diversil)· Multicultural An 
Exhibition, One Seagate 
Gallen: Owens-Illinois 
Buildi~g. Toledo, Janual')· 
1998; Michigan Metalsmith 
1998, Birmingham 
Bloomfield Art Associations, 
Birmingham. Mich .• Febru-
arv 1998, and faculcv 
shows-Florida eraf tsmen, 
March 1998, and 4D: Four 
Directions in ContemporaI)' 
Meul Arts, Zoller Gallery, 
Penn State University, Uni-
versity Park, Pa., Ma~h 
1998; 
•Donald G. Nieman, 
chair, histol'): for editing 
"Freedom, Racism, and Rtcon-
stnution: Collected Writings 
of La\\Wula Cox" (University 
of Georgia Press, 1997); 
•Janis Pallister, romance 
languages (emeritus), author 
of "French-Speaking \\-Omen 
Film Directors: A Guide" 
(Fairleigh Dickinson Univer-
sitY Press. 1997); 
, •Jaak Panksepp. Distin-
guished Research Professor 
Emeritus of Psychology, 
author of "A.ffecti\'c Neuro-
science: The foundations of 
human and animal emotions" 
(Oxford UniYersity Press. 
1998); 
•Janet B. Parks, human 
o· 
movement, spon & leisure 
studies, for co-editing ·con-
temporary Sport Manage-
ment• (Human Kinetics, 
1998); 
•Ronald Partin, interven-
tion sen;ces (emeritus), 
author of "Directory of On-
line Social Studies Resources" 
(Prentice Hall, 1998); 
•Jeffrey Paul, Social 
Philosophy and Policy Cen-
ter, for co-editing "Virtue and 
Vice" and "Problems of Mar-
ket Liberalism, w (both Cam-
bridge Universil)· Press, 
1998); 
•Jerome Quarterman, 
human movement, sport & 
leisure studies, for co-editing 
·contemporary Sport Man-
agement" (Human Kinetics, 
1998); 
•John Sampen, music 
performance, for solo perfor-
mance and premiere of 
~Postcards From America~ 
with Marih'Il Shrode, World 
Saxophon~ Congress. 
Valencia, Spain, September 
1997, and featured solo 
performance v.;th Marilyn 
Shrode, National Convention 
of the North American Saxo-
phone Alliance, Northwest-
ern Universitv, Evanston. Ill., 
March 1998; , 
•Marilyn Shrode, chair, 
music composition and 
histoI): for solo perfonnance 
and premiere of "Postcards 
From America" with John 
Sampen. World Saxophone 
Congress, Valencia. Spain, 
September 1997; premiere of 
~Continuum: Postscript ·97: 
World Saxophone Congress. 
Valencia, Spain, September 
1997; featured solo perfor-
mance with John Sampen, 
National Convention of the 
North American Saxophone 
Alliance, Northwestern 
Universicv, Evanston, Ill., 
March 1998; premiere of 
"Chant~ for large chamber 
ensemble, commissioned and 
performed by Da\;d Stock 
and the Pittsburgh New 
Music Ensemble, Pittsburgh. 
Pa .• January 1998, and pre-
miere of "Childsong" for 
children's chorus Orff en-
semble. commissioned bv 
the Northwest Chapter df the 
Orff Society, Toledo. March 
1998; 
• Da\id Skaggs, histOI)' 
(emeritus), co-author of MA 
Signal \'ictO')': The Lake Eric 
Campaign" (Naval Institute 
Press. 1997); 
•Stephen H. Vessey, 
biological sciences (emeri-
tus), co-author of "Mammal-
og)': Structure. Function and 
faaluation" (WC. Brown/ 
McGraw Hill. 1998); 
•David Weis, familv and 
consumer sciences, author of 
. '"Sexuality in Amtrica: Under-
standing Our Values and 
Bthavior· (Continuum Press, 
1998); 
•Ed Whipple, vice presi-
dent of student affairs, editor 
of "New Challenges for Greek 
Ldter Organizations· Oossey-
Bass Publications, 1998); 
•Donald Wilson, music 
composition (emeritus), for 
composing "Marimba Quin-
tet (1997) mvt. V" from 
"Marimba Study Book," 
premiered by members of the 
BGSU Percussion Ensemble 
(Roger Schupp, director), 
New Music and Arts Festival, 
October 1997, and "Fanfare 
8 Trumpets (1998)," pre-
miered bv the BGSU Trum-
pet Ensemble (Todd 
Davidson, director), Lexing-
ton, Ky., International Trum-
pet Guild Conference, May 
27, 1998; 
•Ruth Wilson. inten·en-
tion sen;ces, author of "Spe-
cial Educational Needs During 




an, for participation in the 
Im;tational Solo Exhibition 
at Space Gallel')~ \Vestem 
Michigan Universit)~ 
Kalamazoo. Mich., Februan· 
1998; Im;tational Group. · 
"Patrick Betaudier and the 
Atelier Neo-Medici: Com-
munitv Gallen· of An. Col-
lege of Lake County, 
Grayslake, Ill., June 1998; 
Juried International, "Second 
Exhibition of the Interna-
tional Association of Pastel 
Societies," American Legacy 
Gallen·. Kansas Citv. Mo .. 
Septeritber 1997;Juried 
Regional. 80th annual Toledo 
Area Artists Exhibition, 
Toledo Museum of An,July-
August 1998, and 
•Ron Woodruff, biologi-
cal sciences, editor of 
"Genetica" (Kluwer Aca-
demic Publishers, The Neth-
erlands) and co-editor of 
"~futation and Evolution: 
Contemporary Issues in Ge-
netics and Evolution" 
(Dordrecht, The Nether-
lands: Kluwer Academic 
Publishers. 1998). + 
Holiday parade 
set for Saturday 
The Bowling Green 
Holidav Parade \\';n move 
down ~fain Street starting at 
10 a.m. Saturdav tNov. 21). 
Both Classifi.ed and 
Administrative staff councils 
are seeking donations of 
wrapped candy to give 
children along the route. 
. Donations may be made to 
CSC and A?C representa-
tives.+ 
IJl•i§lii•l;ll l§i•M*41·11;-~+-.w.:.ilf.l:I•------
PCA schedules second workshop 
Partnerships for Community Action (PCA) has scheduled 
its second workshop for people who are interested in submit-
ting an application for the Partnership Suppon Grants Pro-
gram. 
The workshop is set for 4-6 p.m. Nov. 23 in the PCA 
conference room, 202 University Hall. PCA committee mem-
bers will be on hand to answer questions, review draft sub-
missions and provide general assistance. 
Grants, ranging from S500-S4,000, will be awarded to 
projects which incorporate faculty pannerships \\ith staff, 
students and members of the broader community. The funds 
will be used to suppon educational, economic, social, health, 
wellness and cultural activities by establishing reciprocal and 
collaborative relationships. Deadline for applications is noon, 
Dec. 7. 
Potential participants are asked to RSVP. Additional ques-
tions should be directed to PCA Director Kathy Farber, 2-
7336, or Colleen Coughlin, 2-i316. + 
Ethnocultural topics to be discussed 
The Office of Student Acti,ities is sponsoring an academic 
colloquium, Presentations on Ethnocultural Topics (P.0.E.T.). 
which will be held at 7 p.m. Dec. 3 in Olscamp Hall. 
As pan of the program, all BGSU graduate students who 
are conducting research on ethnocultural issues are in\ited to 
share their projects \\ith the campus community. 
Panicipants will be allotted 20-4-0 minutes to present and 
answer questions from the audience. Additional time \\ill be 
gi\·en to the presenters if not all time slots are filled. Minimal 
audio-visual requests \\ill be handled by the student acti\ities 
office. 
For more infonnation. call Kelly M. Klein, program ad-
\iser. at 2-2343. + 
Bookstore sets appreciation day 
The University Bookstore has scheduled Dec. 3 as Cus-
tomer Appreciation Day. 
Hours \\ill be extended from 8 a.m.-8 p.m., and 20 percent 
Y.ill be taken off the cost of in-stock merchandise including 
trade, juvenile and gift hooks; BGSU clothing, jewelry and 
imprinted merchandise; art supplies; gifts, and cards. The 
same discount will apply to Jostens class rings. 
Items that won·t be discounted are te.xtbooks and best 
sellers; photo supplies and processing; health and beauty 
aids; electronics; computer hardware and software, and spe-
cial orders. 
For more infonnation, call the bookstore, 2-2851. + 
Grant deadline extended 
The Faculty Development Committee has e.xtended the 
deadline for Faculty Development Grants until NO\: 23. 
The grants are awarded on a competitive basis for projects 
between S350 and S2,500. Copies of the guidelines were sent 
to each depanment office in September and are also available 
in the pro\·osts office or by calling 2-9939. + 
Miieti furniture for sale 
Remodeling at Mileti Alumni Center means a furniture 
sale for campus depanments. File cabinets, couches, chairs, 
desks and typing tables are available and may be seen from 8 
a.m.-5 p.m. ~1onday-Friday (Nov. 16-20). 
For more information, call Carol White, 2-2701. + 
No Monitor next week 
~foniror will not be published Nov. 23 but will return the 
folloWing week, after Thanksgi\ing break. Items for the Nov. 
30 issue should be submitted by 5 p.m. Nov. 23. 
Subsequent issues will be published Dec. 7 and 14. Moni-
tor will then take three weeks off for the holidays before 
resuming the regular weekly schedule Jan. 11. + 
• - 1 ":. 
Academic success program 
expands in length, students 
For incoming freshmen 
who ~need a little more push 
in the right direction," the 
University has inaugurated 
the University Program for 
Marcos Rh·aa 
Academic Success (UPAS) 
this semester. 
UPAS represents an ex-
pansion of what formerly 
had been an eight-week 
summer program. according 
to Marcos Rivera, assistant 
director of academic en-
hancement and UPAS coordi-
nator. 
With a full semester in 
the program, panicipants are 
more immersed in the real 
life of a college freshman, 
although the summer pro-
gram will still be operated by 
the continuing education 
office for students more 
interested in a consolidated 
experience. 
"With the summer pro-
gram, we usually had from 
75-100 students," Rivera 
said, "and with our ftrst fall 
semester, we have 273 stu-
dents enrolled." 
UPAS is designed to 
provide students with 
~greater preparation for 
success" in their first year at 
the University, Rivera said. 
Students who are accepted 
into the program have grade 
point averages that are less 
than the required 3.0 (usu-
ally from 2.5 or 2.6-3.0), and 
ACT scores which likeY.ise 
are lower than the required 
20 (from 17 or IS-20). 
Their acceptance as Uni-
-versitv freshmen is contin-
gent upon their panicipation 
in UPAS, Rivera said. 
~These are kids who have 
been identified as having 
potential, but need a bit 
more motivation," Rivera 
said. "A lot of these kids are 
those who up until their 
senior year probably weren't 
really sure they wanted to 
pursue a college education, 
but who staned thinking in 
that direction as they got 
closer to their high school 
graduation." 
UPAS is unique, he said, 
"in that it realizes that there 
are students who may _not 
have had the grades, but who 
still had the potential. These 
are students who apply, but 
who are not admitted right 
off, and this program will 
allow them to come here 
and, with the help of aca-
demic and ad\ising resources 
we make available to them, 
are enabled to have a suc-
cessful learning experience. -
All students in UPAS are 
tl-pected to participate in the 
various -bridge - experiences 
that the University offers, 
such as UNIV 100, Spring-
board and BG Effect. Stu-
dents meet twice a semester 
with academic ad\isers and 
are encouraged to take ad-
vantage of learning labs. 
~The first semester is 
critic.al," Rivera said. -Thev 
must maintain satisfactOI); 
progress, which is a 2.0 GPA 
by academic standards, as 
well as take advantage of the 
resources available to them. -
Once thev successfullv 
complete th~ir fall semester, 
UPAS students are officiallv 
transferred to the college of 
their major. 
The summer program will 
continue to be offered as an 
eight-week experience, 
Rivera said. -It's a good 
program, but the down side 
is that it doesn't off er the full 
University experience. When 
they come in the fall, they 
get the full gamut of college 
acti\ities, the residence hall 
life, the athletics, the social 
life-everything the Univer-
sitv has to off er. -
'He added that the sum-
mer program -continues to 
be a great head start and a 
great way to become familiar 
with the campus. - + 
Campus network upgrades under way 
Bv this time next month, 
nego'tiating the campus 
network should be a much 
faster proposition. 
Thats the expectation as 
network connections in 
University buildings are 
moved from the old system 
of three routers to a high-
powered S\\itch that was 
installed in August. 
The four-phase move was 
to begin Sunday (Nov. 15) 
Y.ith Ha\'es Hall. The conver-
sion w~ scheduled for earlv 
morning, as are the remain: 
ing phases, also on week-
ends. Dates were to be set 
after completion of the 
Haves Hall conversion, with 
co~pletion e."\-pected by mid-
December. 
Each depanment in a 
building Y.ill be notified of 
the time of its transfer. The 
process should entail an 
outage of only a few min-
utes, said Ann-Marie 
Lancaster, \ice provost for 
technology and chief infor-
mation officer. And no action 
is required of users e.xcept, in 
a few cases, a change in 
Internet protocol (IP) ad-
dresses, which \\ill be coor-
dinated directly with the 
indi,idual depanrnents 
involved. 
The benefits can be 
summed up in one word-
-speed," she said. -There 
should be a noticeable differ-
ence in terms of network 
response time. -
Increased email acti\itv 
and Internet access bv fac: 
ult\~ staff and students in the 
last four years has over-
loaded the nel\vork. -It 
wasn't built for the traffic we 
have," Lancaster said. 
In addition, the three 
central routers won't work 
once the calendar turns to 
January 2000, she said. 
Because conversion to a 
new infrastructure is 18-24 
months awav -even under 
the most optimistic apprO\·al 
and implementation sched-
ule, - interim approaches had 
to be considered, she noted. 
The first step was installa-
tion of the roughly S300,000 
S\\itch. Its donation was 
arranged by a May graduates 
parent who worked for a 
major vendor, Lancaster said. 
After it was installed. the 
Universil\·s email, Internet 
and lab ~rvers were moved 
from the routers and con-
nected directly to the S\\itch, 
which she said has been 
working well. 
Now it's time to conven 
the building network con-
nections, Y.ith the hope -that 
this interim solution should 




To get ready for the con-
version, work has been 
required in the buildings. I ts 
nature has depended upon 
the status of the network in 
the indi\idual building, but 
has included such things as 
ASC 
(Continued from page 1) 
from sources other than the 
salary pool. 
• ~1ovement of the pay 
ranges-which is now 1 
percent less than salary 
increase-would be frozen 
until staff placement is cor-
rected. A market survev 
would then be done fo~ the 
whole compensation struc-
ture and the ranges adjusted 
accordingly. 
•Future movement of the 
ranges would be based on a 
market sur\'ev done bv hu-
man resourc~ ever• three 
years. Thus, ranges' would be 
frozen for two years, then 
adjusted on the basis of 
survey results . 
re\\iring. rearranging of 
connections and. in some 
cases, installation of small 
S\\itches because of the 
number of subnets in the 
building, Lancaster said. 
She also pointed out that 
the transfer process Y.ill be 
reversible, meaning that if a 
· nel\\'Ork connection doesn't 
function properly when 
moved, it will be recon-
nected to the router until the 
problem is resolved. + 
A concern was expressed 
about possible demotivation 
of staff who reach the maxi-
mum in a range while its 
frozen. Policies are needed 
for such situations, said 
Rebecca Ferguson. assistant 
provost, human resources, 
mentioning bonus policies as 
one e.xample. 
Human resources and 
PWC are scheduled to de-
velop a bonus poli0· plan 
this year. That's being done 
in conjunction Y.ith imple-
mentation of the 100-percent 
merit pay system, which is 
among the other issues that 
Green said must be consid-




(Continued from page l) 
University has lost many 
faculty because of salaries. 
On average, it hasn't, replied 
Charles Middleton, provost 
and vice president for aca-
demic affairs, although sala-
ries have been a concern in 
some programs. 
Also presenting figures to 
back the cause for higher 
faculty salaries was Faculty 
Senate Chair Veronica Gold, 
who noted the "significant w 
role of tenured and proba-
tionary faculty in the 
University's revenue streams. 
The compensation com-
mittee for administrative 
staff will be looking at data 
first to identify a benchmark, 
Ribeau said, questioning 
hypothetically if the 10th 
percentile would also make 
sense in that case. The com-
mittee will then recommend 
methods to reach the bench-
mark. 
For administrative staff, 
salary comparisons with 
other universities are more 
difficult for several reasons, 
including differences in 
positions from one institu-
tion to another, Dalton said. 
But he thinks more data can 
be obtained, he said, so work 
will continue on determining 
the best peer group. 
Administrative Staff 
Council, through its chair, 
Deb Boyce, suggested that 
the new committee "develop 
and field-test a systematic 
process to conduct 'market 
miews' of administrative 
staff positions and salary 
rangesw and "undertake 
systematic research to: (l) 
study the features of desig-
nated institutions' compen-
sation plans and (2) bench-
mark their administrative 
staff salary ranges and posi-
tionsw compared to BGSU's at 
all levels. 
ASCs Salary Committee 
has recommended "for quite 
some timew that administra-
tive staff salaries be in parity 
with Ohio, Miami and Kent 
State universities, according 
to the outline of ASC sugges-
tions. 
The classified staff com-
mittee should be helped by 
data forthcoming from a 
survey, the most comprehen-
sive one taken of classified 
staff in at least five years, 
said Rebecca Ferguson, 
assistant provost, human 
resources. 
Jay Samelak, chair of 
Classified Staff Council, said 
the classified staff has in-
creased by about 50 posi-
tions in the last five years-a 
recovery from previous 
cutbacks-but how it relates 
to the market isn't known. 
Comparisons are being 
made with groups elsewhere, 
including the business 
world, in terms of benefits as 
well as salaries, Ferguson 
said.+ 
job postings . .... . 
FA CUL IT 
Geology. Two assistant 
professors, tenure track. Call 
2-2886. Deadline: Feb. 1. 
Firelands. Professor/ 
Dean. Call the provosts 
office, 2-2915. Deadline: 
Dec. 21. 
Contact human resources 
at 372-8421 for irJormation 
regarding the follo\\ing: 
CUSSIFIED 
Deadline for employees to 
apply is noon Friday (Nov. 
20). 
Personnel Technician 2 
01-20-1)-Human Re-
sources. Pay grade 10. 
Secretarv 2 01-20-2)-
Geology. P;y grade 7. 
Secretarv 2 0 1-20-3 )-
Sociology. Pay grade 7. 
Word Processing Special-
ist 3 01-20-4)-P~-chology. 
Pay grade 7. 
AD~tINlSTRATIVE 
Assistant Director (~t-
091 )-Honors Program. 
Temporary full-time posi-
tion, funded tr.rough June 
30, 1999. Administrative 




dent Services. Administrative 
grade level 12. Deadline: 
Dec.4. 
Recording Services Man-
ager (V-092)-Musical Arts. 
Nine-month, pan-time posi-
tion. Administrative grade 
level 11. Deadline: Dec. 4. 
Major Gift Officer (V-
078)-DevelopmenL Admin-
istrative grade level 16. 
Deadline: Jan. 2 (search 
extended). 
Managing Editor (~-
069)-Social Philosophy and 
Policv Center. Administra-
tive grade level 12. Deadline: 
Jan. 31. 
In filling these positions. 
the Universitv seeks to iden-
tify emhus~tic team players 
committed to sening the 
institutions facul~~ staff and 
students in a manner consis-
tent with the "ision and core 
values of Bowling Green 
State University. 
campus calendar ................. . 
Monday, Nov. 16 
Men's Baskelhall hosts Northern Iowa, 8 p.m., Anderson 
Arena. 
Jazz Lab Band l, 8 p.m., Kobacker Hall, Moore Musical 
Arts Center. Free. 
international Film Series, 8:15 p.m., Gish Film Theater, 
Shall We Dance?, 1996 Japanese film. Free. 
Tuesday, Nov. 17 
Classical Guitar Ensemble, 8 p.m., Bryan Recital Hall, 
Moore Musical Arts Center. Free. 
Free Concert, 8 p.m., 115 Education Building, "The Yrr-
ginia Company," a trio of costumed musician-historians from 
Colonial Williamsburg. Sponsored by the Depanment of 
Popular Culture. 
Wednesday. Nov. 18 
Classified Staff Council meeting, 9 a.m., Taft Room, 
Student Union. 
Brown Bag Luncheon, noon, Women's Center, 108 Hanna 
Hall Discussing aromatherapy will be Jan Gilson, owner of 
"Knowledge et al" in Toledo. 
Lecture, 2:30-4:30 p.m., 223 Olscamp Hall, "The Life and 
Politics ofW.EB. DuBoisw by Mark Higbee, history and phi-
losophy, Eastern Michigan University. Free. Sponsored by the 
depanments of Ethnic Studies, Women's Studies, American 
Culture Studies, History and Africana Studies. 
Friends of the University Libraries Authors and Artists 
Reception, 4-5:30 p.m., Pallister Conference Room, Jerome 
Library. 
Women's Basketball hosts Youngstown State, 7 p.m., 
Anderson Arena. 
Faculty Artist Series: Bowling Green String Quartet, 8 
p.m., Bryan Recital Hall, Moore Musical Ans Center. Free. 
Public Skating, 8:30-10 p.m., ke Arena. 
Anti-Racist Action Meeting, 9 p.m., 1008 Business Ad-
ministration Building. Meetings are held the first and third 
Wednesdays of each month. 
Thursday, Nov. 19 
Sexual Harassment Workshop, 1-2:30 p.m., l College 
Park Office Building. For more information, call affirmative 
action, 2-8472. 
Contemporary French Film Series, 8 p.m., Gish Film 
Theater, Western. Free. 
New Music Ensemble, 8 p.m., Bryan Recital Hall, Moore 
Musical Arts Center. Free. 
Friday, Nov. 20 
Public Skating, 12-2 and 8-10 p.m., Ice Arena. 
Volleyball hosts Northern Illinois, 7 p.m., Anderson 
Arena. 
Reading Series in Fiction and Poett}', 7:30 p.m., Prout 
Chapel, with Tony Doerr and Mitch Raney. Free. 
\Vmd Ensemble and Concert Band, 8 p.m., Kobacker 
Hall, Moore \tusical Arts Center. 
UAO Campus Film, ~fmU1)' Rising, 8 p.m. and 11 p.m., 
111 Olscamp Hall. S2. 
Saturday, Nov. 21 
Bowling Green Holiday Parade, 10 a.m., Main Street. 
Young Peoples Concert: Bali, Hi!. 11 a.m., Bryan Recital 
Hall. Moore \tusical Arts Center. This 45-minute program is 
geared toward children ages 5 and older. Tickets. a\·ailable at 
the door. are S2 for adults and S 1 for children. 
Volleyball hosts \Vestem \tichigan, 7 p.m., Anderson 
Arena. 
Public Skating, 8-10 p.m .. Ice Arena. 
UAO Campus Film. :\fcTCU1)' Rising, 8 p.m. and 11 p.m .. 
111 Olscamp Hall. S2. 
Sunday, Nov. 22 
Women's Basketball hosts Detroit, 2 p.m., Anderson 
Arena. 
Sounds of the Stadium with the Falcon Marching Band, 3 
p.m., Kobacker Hall, Moore Musical Arts Center. :nckets are 
SS. To order, call 2-8171. 
Student Recreation Center Turkey Trot SK Run, 2 p.m., 
SRC gazebo. Runners must register by 4 p.m. Nov. 19. For 
more information, call Catherine Cramp, recreational sports, 
2-7481. Free. 
Public Skating, 3:30-5:30 and 7-9 p.m., Ice Arena. 
Monday, Nov. 23 
Sexual Harassment Workshop, 1-2:30 p.m., 1 College 
Park Office Building. For more information, call affrrmative 
action, 2-8472. 
international Film Series, 8:15 p.m., Gish Film Theater, 
Woyza:k, 1979 German film. Free. 
Tuesday, Nov. 24 
Men's Basketball hosts Detroit, 8 p.m., Anderson Arena. 
Wednesday, Nov. 25-Friday, Nov. 27 
Thanksgiving holiday for students. 
Wednesday, Nov. 25 
Public skating, 8-10 p.m., Ice Arena. 
Friday, Nov. 27 
Hockey hosts Miami, 7 p.m., lee Arena. 
Saturday, Nov. 28 
Men's Basketball hosts Illinois-Chicago, 1 p.m., Anderson 
Arena. 
Hockey hosts Northern Michigan, 7 p.m., lee Arena. 
Sunday, Nov. 29 
Public skating, 7-9 p.m., Ice Arena . 
Monday, Nov. 30 
international Film Series, 8:15 p.m., Gish Film Theater, 




BGSU Theatre Production, Woza Albat!, a fast-paced, 
witty exploration of politics, oppression, faith and human 
potential, at 8 p.m. Nov. 18-21 and also at 2 p.m. Nov. 21, in 
411 South Hall. Admission is S3 at the door. Seating is lim-
ited. The play contains partial nudi~· and language that may 
be offensive to some audiences. 
Oct. 27-Dec. 1 
BGSU Planetarium, ·in Search of Planets \\;th Life. -
Tuesdays and Fridays, 8 p.m.; Sundays. 7:30 p.m. Sl donation 
suggested. 
Nov. 20-Dec. 11 
Artists Across ihe Campus and Around the City, Willard 
Wankelman Gallery, Fine Ans Center. Opening reception 
Nov. 20, 7-9 p.m. Gallery hours are 10 a.m.-4 p.m. Tuesday-
Saturday and 2-5 p.m. Sundays. Free. 
in memory •••••• 
Peggy Hurst. 73. of Bowling_Green. died Nov. 4 at Wood 
County Hospital. She was a professor emeritus of chemist~·. 
which she taught from 1955 until her retirement in 1996. 
She had also been a member of Facultv Senate and the first 
female member of the Universitys chapter of Omicron Delia 
Kappa. the national leadership }ionor society. ~1emorials 
may be made to the Peggy Hurst University Scholarship 
Fund. 
Rose O'Donnell. 90, of Rudolph, died Nov. 6 at Bowling 
Green Manor Nursing Home. She was a former registered 
1_1urse_ at the Health Cente~. 
